
RESOLUTION R 129 2010

RESOLUTION OF THE TOWNSHIP COUNCIL OF THE TOWNSHIP
OF MONROE AUTHORIZING THE

MAYOR

TO
EXECUTE

AGREEMENT

BETWEEN

THE

TOWNSHIP

OF

MONROEANDMONROE

TOWNSHIP SUPERVISORS
ASSOCIATION

WHEREAStheTownship
ofMonroe

and
the

Monroe
Township

Supervisors

Association
have

negotiated

an

Agreement

for
a

period
of

threeyearscommencingJanuary
12009through December

31

2011andWHEREASafterdue
deliberation

and
consultation

the

Township

Council
of

the

Township

of
Monroe

hasdetermined
it

isin
the

interestof
the

residentsofthe
Township

ofMonroe

that

said
negotiation

between

the

Township

of
Monroe

and

Monroe

Township

Supervisors
Association

be

authorized

and

executed
by

the

proper

Township

of
Monroe

Officials

NOW

THEREFORE

BE
IT

RESOLVED

by

the

Township
Council

of

the

Township

of
Monroe

that

the

Mayor

is
hereby

authorized

to

execute

said
agreement

for

the

period

of
January

12009
through

December

31
2011

ADOPTED
at

a
meeting
of

theTownshipCouncilof
theTownship

of
Monroeon

May
112010

TOWNSHIP
OFMONROE

CNCL
PRESWIL

G
SEBASTIAN

ATTEST 7U

t
J1rrlTWPCLERKSUSANMcCORMICKRMCORDEPUTYCLERK

SHARON

WRIGHT RMC

CERTIFICATION
OF

CLERK
The

foregoing
resolutionwasduly adoptedata
meeting

oftheTownshipCouncilofthe
Townshipof

Monroe
held

on
the

11thdayof May2010
at
theMunicipal

Building125

VirginiaAvenueWilliamstown New
Jersey

08094LAW
OFFICE

OFCharlesAFiore
PO

BOX

525

tJM
T

PCLERK

SUSAN

McCORMICKRMCOR
DEPUTY

CLERK

SHARON

WRIGHT

RMC
34

SOUTH

MAIN

STREET

WILLIAMSTOWN
NEW

JERSEY

08094
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OF
THE

TOWNSHIP
COUNCIL

OF

THE
TOWNSHIP

OF
MONROE

AUTHORIZING

THE
MAYOR

TO
EXECUTEAGREEMENTBETWEENTHE

TOWNSHIP
OF

MONROEAND
MONROE

TOWNSHIP
SUPERVISORS

ASSOCIATION

ROLL
CALLVOTE
II

II
IIiI

Aye
Nay

Abstain

AbsentCncl
Bryson

Cncl
Caligiuri
V

CnclDilks
V

lA
w

Cncl
DiLueia

Cne

Garbowski
Cncl

Teefy
V

Cncl

PresSebastian

TALLY

pI



AGREEMENT

between

the
MONROE

TOWNSHIP
SUPERVISORS

ASSOCIATIONand
the

TOWNSHIP
OF

MONROE
January1

2009
throughDecember

31
2011
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ARTICLE I

RECOGNITION

The Township of Monroe agrees to recognize the Monroe Township Supervisors
Association

hereinafterreferredtoasthe
Supervisor

Association

as
the

exclusive

and

sole

representative
for

collective

negotiationsconcerning
terms

andconditionsofemployment
for

all

supervisoryemployees
including

Administrative
Clerk

Emergency

Management

Superintendent
of

PublicOfficer

Works

CourtAdministrator

Construction

CodeOfficialSuperintendentofRoadsDeputy

Tax

Collector

Technical

Assistant

Supervisor

of

Buildings
Grounds

Tax

Collector

BuildingSub

Code
OfficialSupervising

Mechanic

DeputyTownship
Clerk

Housing

Inspector Supervisor

of

Roads Township Clerk
Zoning

Code

Enforcement
Supervisor

of

Sanitation

Officer

Registrar
of

Vital
Statistics

EMT
Supervisor

Supervisor
of

RecyclingElectricalSubCode
Plumbing

Sub

CodeFire
Sub

CodeOfficialOfficial
Official

Andany
additional

classifications

as
the

parties

may

later
agree

to
include

The

parties
recognize

that
ifthe

Township

elects
to

reintroduce
the

Titles

of
Supervisor

of
Accounts

Tax

Assessor
and

or
Deputy

Tax

Assessor
the

titles
will

be

restored
to

this
Recognition

Article

ARTICLE
II

NON
DISCRIMINATION

Employees
shallbe

entitled

to

full

rightsof
citizenship

and
noreligiousorpoliticalactivitiesofanyemployeeorlackthereofshallbegroundsforanydisciplineordiscriminationwithrespecttotheemploymentofsuchemployeeproviding

said
activitiesdonotviolateanylocalstateorfederallawARTICLEIIIASSOCIATIONRIGHTSANDRESPONSIBILITIESOfficialdelegatesoftheSupervisorsAssociationwillbegrantedadministrativeleavewithpayforthepurposes

set

forth

therein

21

January

1

2009
through

December31
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The Supervisors Association will be responsible for acquainting its members with

the provisions of this agreement and shall be responsible insofar as possible for the

adherence

to

theterms

of

the Agreementby such
membersDuring

negotiations

the
Supervisors

Associationrepresentatives

so

authorized
by

the SupervisorsAssociation
not

to
exceed

three3shall be
excused

fromtheir
normal

dutiesforsuch
periods

ofnegotiations as

are

reasonable
and

necessary
All

such
negotiation

meetings shallbe mutuallyscheduled Suchexcused
individuals

howevershall

be

available

for

duty

in

the

event

that
the

need

arises
ARTICLE

IV
MANAGEMENTRIGHTS

TheTownship
ofMonroeretains

andreservesuntoitself withoutlimitation
all

powersrights
authority

duties andresponsibilitiesconferred

upon

and

vested

init

by

the

Laws

andConstitution

of

theStateofNew
Jersey

and
of

the
United

States

including

but

without
limiting

the

generalityoftheforegoing
the

followingrights
1

The

executive
and

administrative
controlofthe

Township
governmentand

its
properties
and

facilities
andtheactivities

of
itsemployees

2
To

hireallemployeesandsubjecttotheprovisionsoflawto

determine

their
qualificationsandconditions

for

continued
employment

or
assignmentand

to
promoteand

transfer
employees
3

To
suspenddemotedischarge

or
takeother

disciplinary
action

forgoodandjustcauseaccordingtolawTheexercise

of

the
foregoingpowersrights

authority

dutiesorresponsibilities
of

theTownshipofMonroe
shallbe

limited onlybythe
specific

and
express

terms
of

this
Agreement

If
any

provisions
of

the
Agreement

or

any

application

of

the

Agreement

to

any

employee

or

group
ofemployeesis

held
tobe contrary

tolaw
then suchprovision

or

applicationshall

notbedeemed

validandsubsistingexceptto
the

extent permitted

by

the
law

but

allother
provisionsor
applications
shallcontinue
in
fullforceand
effect

ARTICLE
VMAINTENANCEOFOPERATIONS

It is
recognized

thatthe

need
forcontinuedanduninterruptedoperations

of

the
Township

s
departmentsand agenciesisof

paramount

importanceto
the

citizens
ofthe

community

and
that

thereshouldbeno
interference

withsuchoperationsNeither
theSupervisors

Association
norany

person
actingin

its
behalfwill

cause
authorizeengage

in
sanction

assist or

support
norwillanyofitsmemberstakepartinany

strike

ietheconcertedfailuretoreport

to

dutyorstoppageof
workorabstinenceinwholeorinpart

from

the
fullfaithfulandproperperformance
of

the
employee

s

3

IJanuary1
2009

through
December31

2011
MTSA



duties of employment work stoppage slowdown sick out walkout or other illegal job
action against the Township ofMonroe

In the event

of
a

strike

slowdown

work

stoppage
sickout

or

other
activity

aforementioned

it

is

agreedthat
participation

in

any
such

activityby
any

employeecovered
by

this

Agreement
shall
entitle

the
Township

of

Monroetotake legal
andstatutory remedies Nothing
containedin

this

Agreement
shall

be

construed
to

limitorrestrict
the

Townshipof
Monroe

its
right

to

seek
and

obtain
such

judicial
relief

asit
maybe

entitled
tohave

In
Law

or

equity
for
injunction

ordamagesor both
intheevent

ofsuch
breachbySupervisors

Association
or

its

members

ARTICLE

VIGRIEVANCE
PROCEDUREAPURPOSE

Thepurpose

ofthis
procedure

is

to

secure

at

thelowestpossible levelequitable
solutions

to

the

problems
which

may

from

time
to

timearise
affectingemployeesBoth

partiesagree
thattheseproceedings

willbe
keptasinformal

andconfidential
asmaybe

appropriate

at
anylevelof

theprocedure
BDEFINITION1

Agrievanceisan
assertionby
the

employee
or

the

SupervisorsAssociation basedona
controversy
arisingover

the

interpretation
application

or
alleged

violation

ofthis
Agreement

policies
or

administrativedecisions2

An
aggrieved

person
isthe

personorpersons
making

the assertionC GRIEVANCEPROCEDURE
STEPS

In
order

toresolvegrievancescovered

by

thisAgreement
between

theparties
this

procedure

shall
be

followed
unless

any

step
is

waivedbymutual

consent STEP
ONE

An
aggrieved

supervisor

orthe
Supervisors

Association

shall

instituteactionunder
the provision

hereof
within

twelve
12

days

of

the
occurrence

of

the

grievance

andan
earnest

effortshall

bemade
tosettle thedifference

between

the

aggrievedemployee and hisher

immediatesupervisor
ortheTownships

Business

Administrator
inthe absence ofsame

withthe
objectiveofresolvingthe

matter

informally

Failureto act

within
the

saidtwelve
12daysshallbe

deemed

to
constitutean abandonment

of
the

grievanceIf
aresolution ofthe

grievance

has

notbeen reached

within
two

2 days
ofthe informaldiscussionthe

grievance
mayproceed to StepTwo

If41
January12009through

December31
2011MTSA



the aggrieved supervisor s difference is with his her immediate supervisor
said aggrieved shall have the option to proceed directly to Step Two

STEP TWO In the event a satisfactory

settlement

has
not

been

reached
at

StepOne the
grievant

andor
the

SupervisorsAssociationmay
withinfive5

dayssubmit
his

her
written

grievancetotheBusiness
AdministratorThe

BusinessAdministrator
orhisherdesignee

shallhold
a

hearing
at the

request
of

the

SupervisorsAssociation
and
shall

review
the

matter

andmakeadeterminationwithinten
10 days

fromhisherreceiptof
the

grievance
If

theaggrieved

supervisor

s
difference

is
with

theBusiness
Administrator

said
aggrieved shallhavethe

option
to

proceed
directly

to
StepThreeSTEP

THREEIn

the
event

thegrievance
has

not
beenresolvedatStepTwothegrievantandortheSupervisorsAssociationmaywithinten10daysoftheBusinessAdministratorsdecisionsubmithisherwritten

grievance

tothe
Mayor

TheMayorof
hisherdesigneeshallholdahearingattherequestoftheSupervisorsAssociationandshall
review

the
matter andmakea

determination

withinthen
10

daysformhisher

receipt

of

the

grievance

If

the

aggrievedisnotsatisfied with
thedispositionofthe

grievanceat
StepThree

the
aggrievedmay

request
StepFour

Arbitration
STEPFOUR

The
arbitratorshall

be
chosen

in accordance

with
therulesoftheAmericanArbitrationAssociationThepartiesshall

bebound
by therulesandprocedures

of

the

American
Arbitration

Associationin
the

selectionofan
arbitrator

Thearbitrator soselected shallconferwith

the
representativesof

the
Township
of

Monroe
andthe

grievant

and
the

SupervisorsAssociationand
hold

hearing

promptly

and
shallissue

his

her

decision

not

later
than

twenty

20

days

from
the

date

of

the

close

of

the

hearing

or

if
oral

hearinghave
been

waived
then

from
the

date

thefinal
statements

and

proof
on

theissues
are

submitted

to

him

her

The

arbitrator
s

decisionshallbe
in

writing

and shallset
forth

his

findings

of

fact
reasoning

and

conclusions
onthe issues

submittedThe

arbitrator
shallbewithout
power

orauthority
to

make

any

decisionthat
requires

the
commission

of
an

act
prohibited

by law

orwhichisin

violation

oftheterms ofthisAgreementThe

decision

of

the

arbitrator shall

besubmittedtotheTownshipofMonroe

the

grievantandtheSupervisorsAssociationandshall

be

bindingonthepartiesThecostsfor

the

servicesofthearbitratorshallbeborne

by

thepartywhosepositionthematteris

unsuccessful

inthearbitrationunlessthepartyelects

to

withdrawinwhichcasethewithdrawingparty

shall

payanyfeesoftheAmericanArbitration

Association Any
other

expenses

incurredincluding
but

not

limitedto
the

presentation
of

witnesses
shall

bepaid
by
the

partyIncurnngsame51January1 2009
through

December312011MTSA



ARTICLE VII

RATES OF COMPENSATION

Effective January 1 2009 each employee will receive an increase of two 2 in

their annual base rate Increase

tobe
retroactive

to
January

1
2009

Effective
January

12010eachemployeewillreceive anincreaseof two2intheir
annual

base

rate

Increaseto beretroactive
to

January

12010

Effective
January

1
2011

each employeewill
receive

an

increase
oftwo2in their

annual

baserate
Each

employee shallreceiveOne
Hundred

100

Dollar
signing

stipend

at

the
signing

of

this
Agreement

Noticeof
intention

to

open

negotiations

for
thecalendar

year

shall
beaccomplished

byeither
party

givingnotice
in

writing
to

the

other not

later

than

September 1
st
of

the

calendaryearin
whichtheAgreementexpires

All

efforts
willbemade

to
commence

negotiations

on
orabout

October1

st

of
thecalendar

yearin

whichthisAgreement

expires
LONGEVITYEmployees whohavea

hire

date
prior

to

January

1

1996

have

been
compensated

with

longevitypay
and

paidonabi weekly
basis

for
pension

purposes
Effective
January12004

longevity
will

be
incorporated

into
the

employee
s

base
rate

as

followsEmployeeswhoonJanuary12004receive
the

maximum

longevityrateof
8

the8longevityrate will

be
incorporated

into
the

employeesbaserate
EmployeeswhoonJanuary12004receive

less

than
the

maximum

rate

of
8

will

receive

an

additional
percentage

increase
effective January

12003as
a

buyout

of

theemployees

future

longevity
entitlement

The additional
percentage

willbe
negotiated

between

theemployee

and theadministrationand

alongwith
theemployeeslongevityrate

willbe

incorporated

into
the

employees
base

rate
Employees

who
on

January
12004receivelessthanthemaximumrate

of8
electnot

to
takethe

longevity
buyoutandnothavethelongevityrate

incorporated

into
theirbaseratewillreceivetheirlongevity

pay ina
lumpsumpaymentto

be
paid

in thefirst
1

st

pay periodinDecember ARTICLEVIII
SICK

LEAVE
DISABILITYANDWORKERS

COMPENSATIONA
Paidsickleave

shallbeearnedat

the
rate

of one1working
dayper

monthupto theendof
the
first

calendar
year
ofemployment

andfifteen15
workingdaysforeach

calendar
year

hereafter 61January
1
2009through

December
312011MTSA



B Supervisors may elect to sell back up to ten 10 accumulated sick days 80

hours per year at one hundred
percent

100of

theirsalary ratesalary

2

080 hoursAsupervisormustnotify
the
Business

Administrator
in

writing
with

a
copy

to
the

finance

department
on

or

beforeNovember1ifthey
wish

to
sell

back
sick

time

indicating
the

number
of

days

to
be

sold
Payment

shall

be
made

in
the

first

1
st

pay
period

in

December
C

If
a

supervisor

dies
while

in
active

employment

ofthe
Township

his
her

estate

shall
be

paid
for

all

accumulated
an

unused
sick

time

D
Supervisors

will
becompensated

for
thetotalaccumulated

sick

leave

uptoamaximumof 200days1
600

hours
upon
retirement

or

upon
severance

of

employment

caused

by

a

job

related
permanent

disabilityat
the

current
contractual

rate

ofpay
unless

modified
byanexistinglabor
agreement

as
outlined
below

Years
of
Service

asof
January

1
2004

Over25Years
20

to
25
Years

15to
20

Years
10

to

15
Years
5

to
10
Years

Under5
Years

Percentae
100

75
65

55

45
0

For

purpose
of

thisarticle
retirement
is

defined
as

eligibility

for
pension
benefits

underPERS DISABILITYFor
the

purpose

of
this
article

adisability
is

hereby
defined
as

an
illness
or

nonwork
related

injury
in
which

an

employee

who
under

a

physician

s

care
is

deemed

through

medical

diagnosis
as

unable

to

perform

the
essential

functions

of

their

job
duties

A

full

time

employee
who

is

disabled

through

illness

or
non

work

related

injury
shallbegranteddisabilitybenefitspursuantto

the
followingscheduleATLEASTLESSTHANFULLONE

HALF
TOTAL

YEARYEARS
SALARY

SALARY

WEEKL
Y

WEEKS
WEEKS

COVERAGEWEEKS2347
11
3
44

1216

454
1721

5
6818

26

67
823
31

78
828 3671

January

12009
through

December
312011MTSA



8 9 8 33 41

9 10 12 34 46

10 15 12 40 52

15 20 14 38 52

20 25 16 36 52

25
30

18

34

5230AND
OVER

20

3252Anyleavetaken

pursuant

to
this

Section
shall

be
deemedto

runconsecutivetoandsubject
to

the

terms
of

provisions

of
theFamily

and

Medical
Leave

Act
and

theNew

Jersey FamilyLeave
Act

and
theTownshipsFamilyLeavePolicy1A

disabilityentitling
anemployee

to
the

above
benefitsis
defined

as
eight8calendardaysofcontinuousabsencefromemploymentAsupervisorwhoisondisabilityandusesallofthefullsalaryweeksmustutilizeallaccruedsickleavedaysbeforebeingplacedononehalfsalaryunderthedisabilityschedule2Maternityleaveisdefinedasleavetakenbyanyemployeeafterthe

birth

or

adoption

of

a

childThe

above

disability benefits
shall

not
be

usedfor
maternityleaveAn
employee

mayhoweverelecttotakea
maternity

leave
under

Article

IXofthis

Agreement

3

Whendisability
leave

benefits

setforth
in

theabove
schedule

areexhausted
an

employee

must
return

to

work

for

a

minimum

of
six

6
months
before

the
employee
iseligible

to receive
disability

leave

benefitsagain
4

An

employee
who

is
on

disabilityand
usesall

of
his

her
disability

weeks

at one
hundredpercent100entitlement

pay
must

utilize

all
accrued

sick
leavedays

before
beingplaced

on
reduced

entitlement
pay

under
thedisability

schedule
5Effective

at
the

signing

oftheAgreementemployeesshallbesubjectto

a
payroll

deduction

of5

00
perpayperiod

up
toa

maximum

of
120

00
annually
fordisability

leaveprovided
under

this
section

Alldeductions
shall

be

taken

on
a

pre

tax

basissubjectto
State

and

Federal

Law
6An

employee

whoaccepts

or
performs

other

work

forpay
duringa

disability

leave
without thepriorwrittenconsent

of
the

Township
may
bedismissedbytheTownship7

Effective
December

312011
a

full
time

employee

who
is

disabledas
defined

in
the

Article
shall

be

granted
pursuant

the

following
schedule

AT
LEAST

YEAR

LESSTHANYEARSBENEFIT
WEEKS

@
75

BENEFIT
WEEKS

@

50
TOTAL

WEEKS
SUPPLEMENTED

2

3
4

5
3

456

4448
712

17
18

11

16

21

2681JanuaryI

2009through
December

3
I20

I
I

MTSA



6 7 8 23 31

7 8 8 28 36

8 9 8 33 41

9 10 12 34 46

10 15 12

4052

15

20

14

38522025

16

3652
25

30
18

3452
30

AND

20

32

52

OVER
An

employeemaysupplementtheir
seventyfive

75

disabilityentitlement
pay
with

accrued

sickleave
at

twenty

five

25
to

achieve

a

total

onone

hundred

percent

100

payWORKERS
COMPENSATIONEmployees

absent
dueto

work
relatedillness

or
injuryshall

be
compensatedat

one
hundred

percent 100

of
theirapplicablerateARTICLEIXLEAVEOFABSENCEWITHOUTPAY

The
TownshipofMonroe willcomplyasrequired by

State and

Federal

Lawswith
the

NewJerseyFamilyLeaveActandthe

Family
and

Medical

Leave

Act

Anyemployee
who

desires

to

takealeavepursuant

to

thoselaws shallnotify

the

Township
with

respect

to

the

applicableprocedures
entitlement

and
rules

relatedto
such

leave

Any

leavetaken
pursuant

to

the

NJFLAorFMLAshall

run

consecutivewith
any

disability

leave

TheTownship
of

Monroe
may

grant
the

privilege
ofa

leave

of

absence
without

pay

for

an

appropriate

reason
to

a
permanent

employee
fora

period
notto

exceed
six
6

months
atanyonetime

1
Arequest

for
a

leaveofabsenceshallbesubmittedtotheBusinessAdministrator

at least two2 weeksprior
totheanticipated

start
oftheleave

except
incase

of

emergencies
Such

leaves

of
absence

maybe

renewed

foran
additional

period

not

toexceed
six

6months
onlyby

formal
actionof

the
Mayorwith

approval
ofthe

governing
bodyNo

further
renewal

may be

granted
exceptupontheapprovalbytheDepartmentofPersonnelfor

reasonsasestablished
by

CommissionRegulations

2

Notice
ofall

leavesof

absence
withoutpay

and
renewalsof

such
leaveshall

be
forwardedforthwith

to
the

New Jersey

Department
ofPersonnel3Duringanysuchleavehealthbenefitsshall

bemadeavailable
to

theemployee

at

the
election

of

the
employee

and
atthe

employee
sexpense

pursuant
to
COBRA

except
forleavetaken

pursuant
tothe

FMLA
91
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ARTICLE X

HOLIDAYS

A All work performed on legal holidays below except for the Friday after

Thanksgiving shall be compensated at the regular straight time

hourly

ratein
additiontoholidaypay

All
work

performed
ontheFridayafterThanksgivingshallbecompensatedattimeandonehalftheemployeesregularhourly

rate

in
addition

toholidaypay

Holidaypay
is

definedas
anemployeesdaily

rate
of

pay
at

a straight
time
rate

BHolidayswhich fall onaSaturday

shall

be

celebrated

on
the

preceding

Friday

Holidays

thatfall

on

Sunday

shall

be
celebrated

onthe
following

MondayCDuringthetime

ofthis
Agreement
thefollowing holidaysor

the
daysobserved

as
suchshall

be
celebrated

New

Years
Day Memorial

DayThanksgivingDay Martin

Luther
King

Day
Fourthof

July
Friday
after

Thanksgiving
Presidents

DayLabor DayChristmasDay
GoodFriday
General

Election
Day

Easter
Monday

Veteran
s

Day

ARTICLE

XI
VACATIONS

A
Each

employee shallbeentitled
to annual

vacationwithpayin
accordance

with

the

following

schedule
1

From

zero
0

toone1

year
one1

working daysvacation
per

month
2

One1
year
butless

thanthree3years
twelve

12
days

vacation
3

Three
3

years
but

lessthanten
10

yearsfifteen
15

days

vacation 4Ten
10yearsbut

lessthan
fifteen15yearstwenty

20daysvacation
5

Fifteen15years
but

less
thantwenty

20
yearstwenty

five
25days

vacation
6Twenty

20
yearsbut

less
than

twenty five

25
yearsthirty30daysvacationBVacationsshallbecredited

to

all

employees

account

ona
calendaryearbasisWhen

an
employeesvacation

entitlement
increases

ontheiranniversarydate they
shall

be
entitled

toall
additional

daysforthat
calendaryearwithout

proration
If an

employee

leavesthe
employmentof theTownshipfor

any
reasonpriorto

July
1

the

employee
shallbeentitledtovacation

onaprorated basis Employees leaving the employment of the Township after
July

1 shall be entitled to their full vacation entitlement for that year Employees
shall

bepermitted
to

carryover
unused

vacationtimeinto thefollowing
year

subject

tothe

following
provisions Requests

to
carryover

unused
vacation

time

must

bemade in
writing

to
the

Mayor
with

a
copy

to

the BusinessAdministratorno
later

than

November1
of

each

year

The

Mayor shall
approve or

deny the
vacation

request

carryover

in

whole orin
10
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1
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part in writing no later than November 15th of each year and so advise the requesting
supervisor The written request to carryover unused vacation time

shall
include

a

written

justificationfromthe
supervisor

s

departmentheadifoneexists

setting

forth
the

circumstances
in

the
departmentwhich

preventedthenormalandanticipated
use

of

vacation
time

by

the
requestingsupervisor

Where

job
related

circumstances
justify

unusedvacation

carryover theMayor
shall

approve
therequestSituationssolelypersonaltothesupervisor

maynot
beused

to
justify

vacation
carryoverApproved
carryover

of
unusedvacationtimewillnormallybelimitedtoamaximumoffive5workingdaysHoweverinunusualcircumstancesasjustifiedbythesupervisorsdepartmentheadifoneexistsuptoten10workingdaysmaybeapprovedAllvacationdaysapprovedforcarryovermustbeusedbyApril1stofthe

following

year

The

provisions

concerning

carryover

of

vacation time
shall

be
equitably

appliedto
allsupervisorsand
approval

tocarryovervacationtimeshallnot
be

unreasonably
withheld

ARTICLE

XII PERSONALDAYS

A

All

supervisorsshall
be

entitled

totwo
2

nonaccumulative
personal

leavedays
without

refund

within
each

calendar

year

Personal

leave

is

for
personal

business
which
cannot

be
handled
outsideworking

hours and
not

for

recreationalpurposes
and

the

employee
shall

certify
in

writingthat
theleave

is
for

that
purpose

It

will not
betheprerogativeof

the
department

head

or
Business

Administrator
todetermine

whether
thepersonal

business
could

or
could

not
behandled

outside
theworking

day
B

Said

requestsmustbeapprovedbytheimmediateSupervisor

and
Business

Administrator

andmust

be
submittedatleast

two
2workdays

prior

to
the

date
requested
exceptin

casesof
emergency

C
Personal

daysmay
not

be

used

before
or

after

a

holidayexceptIn
cases

of

emergency

ARTICLE
XIIIBEREAVEMENT

LEAVE

AAll

supervisors
shall

be

entitled

tofive
5workdays

off

with
full payatthetime

of
a

death
in
thesupervisorsimmediatefamilyThe

immediate
family

shallinclude
father

mother
spouse

significant

other
child

brothersister
or

any
member

of
the

supervisor

s
immediate

household

B
All

supervisors
shall

be

entitledtotwo2
workdays

off
with

full
pay

at

the
time

of
a

death

for
grandmother

grandfather
nephews

niecesunclesaunts

fatherinlawmother

inlaw
brother
in

law

or

sister

inlaw11I
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ARTICLE XIV

HOURS AND OVERTIME

A The basic workweek shall be those hours as currently established for the positions
covered by this Agreement and

will
not

bechanged
withoutprior

negotiation
between

theTownshipof

Monroeand
the

affected

supervisorAny

change

will

be

notedin

an

addendum

to
anycurrent

contract
in

force
BAny

work
performedbyPublic

Works
Supervisors

and

Supervising

EMT

in

addition

to

forty

40hours will
be

compensatedata
rate

of
time

and
one

half doubletimeon
Sundays

and
HolidaysC

Any

workperformed
by

supervisors

inaddition to
forty

40
hours

willbecompensated
with

Comp
Time up

to

a maximumof

fifty
50

hours

D
All

supervisors
shall

be
entitledtoa

lunch

period
in

accordance

with

current
practice
CALL

IN
A

AnyPublic WorksSupervisorwhoisrequested
by

the townshipandmustreturntoworkduring periodsotherthan
his

herregularly
scheduledshift

shallbe
guaranteed

not

less

thantwo2 hourscall
in
payregardlessofthenumber
of

hours
actually

workedThis

willbecompensatedattimeandahalf

1forhoursworked

in

excess

of

forty
40

B

SupervisorsEmergency Management CoordinatorMunicipalCourt
Administrator

Zoning Code
Enforcement

Officer
Supervising

EMT
who

are

requiredby
the

township

to
remain

on call
beyond

their

basic

workweekshallreceive
on

anannual
basisalump

sum

payment

not

on base
of

50000

Saidpayment
shall

be

made

at
theendofeachyearandshall

be

prorated

if
the affectedemployeeworksless

that
fullyearforthetownshipELECTIONCOVERAGE

The
TownshipClerkandDeputyClerkshallbe

entitledtoanannual

stipendof120000when

requiredto

be

on
duty

for

election
coverageARTICLEXV

INSURANCE

ATheEmployer
agreestoprovide medicaldental

andprescriptionplan

coveragetoregularfulltime

employees

and theireligible
dependentwhoseregular

workschedule isatleast thirty
30hours per

week1

Effective

at

the
signingofthisagreementthetownship

shall

provide
freeofcharge all bargainingunitmembersand their eligible

dependents

with

existingPatriot
V

Plan

witha
five

dollar
5

co
payment

planfor
doctor
s

visitsandtheexistingfivedollar 5
co

paymentplanfordrug
prescriptions121January1 2009

throughDecember
31

2011
MTSA



2 Effective December 31 2011 the township shall provide free of charge all

bargaining unit members and their eligible dependents with existing Patriot V

Plan with

atendollar
10copaymentplan

for
doctor

s
visitsandatendollar10copaymentplanfordrugprescriptions3MailInsformaintenance

drugs

shall
remain

freeofcharge

forthe
period

ofthis
collectivebargainingagreement4

Bargaining
unit

members
shall

be permitted
to
elect

thePatriotX Plan bysupplementingthe

cost

through

payroll

deduction
the

difference

between

the

PatriotV

Plan

Premium

and

the
Patriot

XPlan
Premium

5Thetownshipagreesto

provide
all
employeesand eligibledependents

covered
bythis

agreement
withdental

and
vision

plans

ata
substantially similar

benefitlevelexisting in

the
offered

Plans
atthe

time
this
agreement

was
executedB

Theemployer shallmakepayments
toeligible
employees

who
agree

in
writing

to
waive

their

medical

benefits
pursuant

to
a

cafeteria planauthorizedby
Section 125

oftheInternalRevenue
Code

The

following

terms

shall
apply

1

In
order

tobeeligible

employees
mustshow

proof ofothercurrent
medical

coverage
through

aspouse
s
employeror

othersource2Any
employee

choosing
not

to
accept

the
Township

health
insurance

planmustprovide
written

noticetothe
Human

Resources Departmentof
theirdecisiontowaiveinsurance

benefitsbyNovember30th

ofthecurrent
year

totakeeffect
on

January
1st

of
thefollowing

year
Thisoption

must
beinitiated

yearly
3Payments

in
the

amount of

two
hundreddollars200shallbemadeonamonthlybasis

so

long

as

the

waiverremains
ineffectbeginningwith

the
monththebenefit

ceases
C

Allsupervisorsshallreceive a
life

insurance
policy

inthe
amount

of15000
00Anyfuture

changes
to this

Health

andWelfare
Planwill bethesame

for
allTownshipemployees

D
Pursuant

to

Resolution
6293TheTownshipof

Monroehasagreed to pay the premium for medical benefits for employees
and

their spouses who have retired after serving twenty five 25 years or more
in

theemployment
of

Monroe
Township

andtherebyadopting theprovisions
of

Chapter

88Public

Laws
of 1974

E
A

retiring
supervisor

may

at

hisher request
and

cost
continue

the
life

insurance
policy

coverage

presently ineffectthrough
the

township

ARTICLEXVI
SENIORITY

Seniority

is

defined

as the
supervisor s

accumulated length
of

service

in

any

capacity withthe
Township

ofMonroe
131
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ARTICLE XVII

DISCIPLINE

No supervisor shall be disciplined except for just cause The Supervisor s Association

shall be given written

notificationof
all

intended

disciplinary

actions
taken

bytheTownshipofMonroeindicatingtheextent
and

reasonforsaid
action

Except

where

New
Jersey

Department

ofPersonnel

statutesand
regulations

provide

otherwise

alldisciplinary
matters

are

subject

tothe
grievance

and arbitration provisionsofthe
Agreementexcept

that
thedischarge of

atemporary
or

provisional employeeshallnot besubjectto
binding

arbitration

ARTICLE

XVIII

TRAININGAny
supervisor

shall

be
allowed

toattenda
training course

or facility
specifically

for

the
purpose

of
learningandor

improving

his
her

skillsas
a

supervisorintheir
field

of
in

generalmanagement
principles

ARTICLE

XIXCLOTHINGALLOCATION
AThose

employees

who

as
arequisite of

employment
are

requiredby
theTownship towearspecified

uniforms
whichare furnished bythe

Townshipshall
either

have

those
uniforms

maintained

by
theTownship or shallreceive

ona
yearlybasis proratedfor

length

of
service
ifapplicable fivehundred

dollars500
cleaningandmaintenanceallowance

B

The
Township

will

provide

winter

coatsas needed tothe

public works
departmentTheemployeeswill

be

responsible

forlaundering said

coats
C

Workboots
willbeincludedto

uniforms

for

PublicWorks employees inthe

amountof
onehundred dollars100

per

year
ARTICLEXX MILIT

ARY
LEAVE

Wherea
supervisorisamember

ofthe

National
Guardand or areserve

unitor
amemberoftheArmed

Forces
oftheUnited States andis

requiredto
engageinfieldtraining

orto
attendweeklydrill

meetings
or

requiredto
reportforactiveduty

he

she
willbe granted

a
military

leaveof
absencewith fullpay

for

the
periodof such trainingmeeting

orduty
Suchleaveshallnot

affect

his

hervacation or senioritystanding

Thisleave
shallbegrantedfortraining

obligations
consistentwithNJAC

5A
1

14I
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ARTICLE XXI

SEVERABILITY

If any provision of this agreement

or
any

application
of

this
Agreement

to

anysupervisor

or

groupofsupervisorsisheldto becontrary
to

law

then
such

provision

orapplication

shall
not

be

deemed
valid and

subsisting
except

to
the

extent
permitted

by
law

but
all

other
provisions

in

this

Agreement
shallcontinue
in

full

force

and

effect

ARTICLE
XXII

DURATIONOF
AGREEMENTThis

Agreementshall
be

effectiveas
ofJanuary

1 2009

and
shallcontinue

in

effect

until
December

31

2011
subjectto

the

Association

s

right

to
negotiate

a

successor
Agreement4

J

V4

I

Mayor

MichaelGabbianelli

Dated

Jj
130f
es

Morrison

President

onroeTownship

Supervisors

Association

Dated

sJ

0

ATTEST
illf
J

Susan

McCormickTownship

Clerk

Dated

5

3

J
0

151January1
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